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Safeguarding Statement from Growing Together
Growing Together and Blackthorn Good Neighbours Nursery have a strict commitment to ensuring the safety and well-being of all of our staff, children, parents and service users. We expect honesty and transparency from all applicants, volunteers and students; and will ensure all relevant checks will be completed in accordance with Safer Recruitment protocols. Safeguarding is at the heart of everything we do.
We expect all staff and volunteers to act with professionalism which is outlined in our code of conduct.





	Position Applied for:
	Growing Together CEO

	Date applied:
	
	

	First Name:
	
	Last name:
	

	Address:
	


	
	


	
	


	
	
	Postcode:
	


	Contact Number:


	

	Contact Name:
 (For emergency use only)
	


	Alternative Contact Number:
	

	National Insurance No:

	


	Email Address:

	

	When would you be available for employment?
	

	Reason for leaving last employment:

	




		

Previous Employment


	From: (dd/mm/yyyy)

	
	To: (dd/mm/yyyy)
	

	Position held:

	

	Name of Employer:

	

	Address of Employer:



	


	
	


	
	

	Postcode:
	

	Brief summary of duties:
	


	
	


	
	


	
	


	
	
	Salary:

	

	Reason for leaving:

	



	From: (dd/mm/yyyy)

	
	To: (dd/mm/yyyy)
	

	Position held:

	

	Name of Employer:

	

	Address of Employer:



	


	
	


	
	

	Postcode:
	

	Brief summary of duties:
	


	
	


	
	


	
	


	
	
	Salary:

	

	Reason for leaving:


	

	
Employment Continued:


	From
	To
	Position held
	Name of Employer
	Address of Employer
	Salary
	Reason for leaving

	






	














	
	
	
	
	




	Education:

	Dates:
	School, College, University etc.
	Examinations, Subjects and Results


	
	

	

	

	
	

	

	
	


	

	
	

	

	
	

	

	
	

	

	
	





	











	Supporting Statement

Drawing upon your experience, skills abilities and qualifications you should demonstrate their relevance to the job that you have applied for. Use the job description and person specification as a guide and be sure to demonstrate your ability to do the job where you can. You should also explain why you are applying for the job.















































	Please use a continuation sheet and attach as required


	Rehabilitation of Offenders Act 1974: Do you have any unspent convictions? If yes please specify:
	Yes              No

	Please note that a conviction will not necessarily exclude you from working with Growing Together but will be taken into account when assessing your suitability


	Do you hold a clean valid driving licence?

	Yes               No
	
	

	When providing details of your referees, one is required to be from your most recent employer and both from senior members of organisations.

Please note- any friends, family or verbal references will not be accepted.



	Reference One Name:
(Please use last employer)
	

	Reference Two Name:
	

	Address:
	

	Address:
	

	
	

	
	

	
	

	
	

	Postcode:
	
	Postcode:

	

	Contact Number:
	

	Contact Number:
	

	Relationship to Reference One:
	


	Relationship to Reference Two:
	

	
	
	
	


	
Declaration:
The information I have given on this form is, to the best of my knowledge, true and accurate.

Signed: __________________________________________________________Date: _______________________
Please email  your completed forms to:
louise@growingtogether.org.uk
Or post to 
Louise Danielczuk – Private & Confidential
Growing Together, BGN Family Centre and Nursery
Blackthorn Bridge Court, Northampton, NN3 8QH
What happens next?
Your application will be assessed against our shortlisting matrix, and if you meet the requirements you will be invited for an interview and asked to bring a copy of eligibility to work in the UK, identification, relevant qualifications and training.
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Self Disclosure Form
Self- Disclosure form for roles which are not covered by the Rehabilitation Offenders Act 1974 in England, Scotland and Wales or the Rehabilitation of Offenders (Northern Ireland) Order 1978.
For completion of the person applying for the role. 
	Name of Candidate / person:


	

	Previous name (s):
Please include date(s) each name was used (mm/yyyy)



	

	Address with postcode:

Please include dates from and to (mm/yyyy) for each address

	

	Telephone / mobile number:
	

	Date of Birth
	

	Gender:
	



As the role you have applied for involves contact with children, you will also be required to undergo the relevant vetting and barring checks. Depending on the nature of the role, this could include checking criminal convictions and checking that you are not barred from working with children. All information you provide will be treated as confidential and managed in accordance with relevant data protection legislation and guidance. You have a legal right to access any information held about you.
	Have you ever been known to any Children’s Services department or police as being a potential risk to children?
	YES
	NO

	If yes, please provide further information:




	Have you ever been the subject of any investigation and / or sanction by any organisation or body due to concerns about your behaviour towards children?
	YES
	NO

	If yes, please provide further information and include details of the outcome:




	Have you ever been the subject of disciplinary sanctions or been asked to leave employment or voluntary activity due to inappropriate behaviour towards children?
	YES
	NO

	If yes, please provide further information





	Do you have any unspent convictions in the UK or overseas?
	YES
	NO

	If yes, please provide further information 


	Confirmation of declaration (tick box below)

	
	I agree that the information provided here may be processed in connection with recruitment purposes and I understand that an offer of employment may be withdrawn or disciplinary action may be taken if information is not disclosed by me and subsequently come to the organisation’s attention.



	
	In accordance with the organisation’s procedures if required I agree to provide valid criminal record certificate and consent to the organisation clarifying any information provided on the disclosure with the agencies providing it 

	
	I agree to inform the organisation within 24 hours if I am subsequently investigate by any agency or organisation in relation to concerns about my behaviour towards children or young people.


	
	I understand that the information contained on this form, the results of the criminal record check and information supplied by third parties may be supplied by the organisation to other persons or organisations in circumstances where this is considered necessary to safeguard children.

	Signature of Candidate: 

	

	Print Name:

	

	Date:
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